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CONTINUOUS DISCLOSURE POLICY
Adopted by the board of directors pursuant to a resoluton dated 14 December 2017

1. Introduction

On admission to the offiai  iist  of  the Natonai Stofk Exfhange of  Austraiia  ("NSX"),  JGY
Holdings  Limited (the  "Company")  is  fommited  to  fompiying  with  aii  the  fontnuous
disfiosure obiigatons imposed by the Corporatons Aft and iistng ruies of NSX ("LR"). 

2. Continuous disclosure practices

2.1. LR 6.4 reads as foiiows: 

 
2.2. In order to ensure the Company meets its obiigaton of tmeiy disfiosure of sufh informaton,

the Company adheres to the foiiowing praftfes:

(a) immediate  notifaton  to  NSX  of  informaton  fonferning  the  Company  that  a
reasonabie person wouid expeft to have a materiai efeft on the prife or vaiue of the
Company’s sefurites as presfribed under LR 6.4, exfept where sufh informaton is
not required to be disfiosed under LR 6.5; and

(b) having a generai poiify of not responding to market spefuiaton or rumour.

2.3. However, the Company wiii aiso make an announfement:

(a) in fertain firfumstanfes where the Board fonsiders it appropriate to do so; or

(b) where NSX fonsiders there is, or is  iikeiy to be, a faise market in the Company’s
sefurites.

3. Prevention of selective disclosure

3.1. The Company has  estabiished  poiifies  and  profedures  to  prevent  seieftve disfiosure  of
informaton and to ensure that a wide audienfe of investors has affess to informaton given
to NSX for market reiease. These profedures infiude, but are not iimited to:



(a) a  regime  of  reguiar  senior  management  meetngs  to  identfy  issues  requiring
disfiosure;

(b) ensuring that the fompany sefretary is made aware of aii disfiosures in advanfe in
order to minimise the risk of fontnuous disfiosure breafhes;

(f) reiease of inanfiai reports haif yeariy; and

(d) reguiar media reieases of important miiestones, infiuding informaton that may not
striftiy be required under the fontnuous disfiosure requirements.

4. Other key continuous disclosure measures

4.1. Aii  fontaft  with  externai  partes (infiuding media,  resuits  brieings,  and presentatons to
insttutonai investors and anaiysts) is on the basis that prife sensitve informaton wiii not be
disfussed uniess that partfuiar informaton has been formaiiy disfiosed to the market via an
NSX announfement. Any writen materiais fontaining new prife sensitve informaton to be
used in brieing media, insttutonai investors, and anaiysts are iodged with NSX prior to the
brieing fommenfing.

4.2. To  proteft  against  inadvertent  disfiosure  of  prife  sensitve  informaton,  the  Company
imposes  fommunifaton  biafk-out  periods  for  inanfiai  informaton between the  end  of
inanfiai reportng periods (3i Juune and 31 Deefember) and the announfement of resuits to
the  market.  Any  brieings  or  media  fontaft  in  this  period  are  the  subjeft  of  spefiif
announfements to NSX.

4.3. Comments on expefted earnings are fonined to the Company’s haif yeariy inanfiai reports,
annuai  generai  meetngs,  or  forefasts  in  a  bidder’s  statement  or  a  prospeftus,  but  any
materiai fhange in a disfiosed expeftaton is disfiosed immediateiy via NSX. In reviewing the
fontent  of  anaiysts'  reports  and  proit   forefasts,  the  Company  wiii  forreft  faftuai
inaffurafies or historifai maters.

4.4. The  Company  wiii  not  provide  prife  sensitve  informaton or  earnings  forefast  guidanfe
uniess it has aiready been disfiosed to the market via NSX.

5. Persons responsible for continuous disclosure

5.1. The  fompany  sefretary  is  designated  as  the  disfiosure  offer  responsibie  for  reviewing
potentai disfiosures and defiding what informaton shouid be disfiosed. In his absenfe the
group fhief inanfiai offer is responsibie.

5.2. Oniy the disfiosure offer may authorise fommunifaton on behaif of the Company to the
media, anaiysts, NSX and investors. This safeguards the premature exposure of fonidentai
informaton and aims to ensure proper disfiosure is made in affordanfe with the iaw.

5.3. The  onus  is  on  aii  empioyees  to  inform  the  disfiosure  offer  of  any  prife  sensitve
informaton as soon as befoming aware of it. The Company's exefutves are responsibie for
ensuring aii empioyees understand and fompiy with this poiify.

5.4. The fompany sefretary has responsibiiity for fo-foordinatng disfiosure of informaton to
NSX in reiaton to fontnuous disfiosure maters. In keeping in iine with this poiify, the fhief
exefutve offer and fhief inanfiai offer may fonduft media presentatons and interviews.
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6. Review of the Continuous Disclosure Policy

The Board  wiii  review the  Contnuous Deisfiosure  Poiify  at  ieast   onfe a  year  to  ensure
fontnued fompiianfe with the Corporatons Aft, the NSX iistng ruies and best praftfes as it
deveiops in Austraiia.
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